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Intro talk - Samantha Ahern
DIRECT - Dave/Aleks

The Carpentries - Toby Hodges
CAKE - Eleanor Broadway
DisCouRSE - Adrian Harwood
CHARTED - Weronika Filinger
STEP-UP & SCALE-UP - Jeremy Cohen
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SHAREiIng - Eva Fernandes Amez
NFCS - Jonathan Hays

Netdrive - Lorna Smith



All the acronyms but
what do they mean for
me?



So what is a RSE?

Research relies on software. In 2012 the term "Research
Software engineer” was coined to recognise this
contribution.

A Research Software Engineer (RSE) combines
professional software engineering expertise with an
intimate understanding of research.



RSE Domains

Top 20 RSE employmant domains (UK) - International RSE survey 2022
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DRI? DRTP? More acronyms, why?



Who or what is a Digital Research Technology
Professional (DRTP?)



The UCL context

Our Capabilities

(most involve more than one Research o.u ARC Research & Digital Research
product team) Managemen Impact Education

Providing world class computing platforms for UCL and beyond
Promoting digital research best practice and innovation

Enabling cutting edge digital research capabilities in staff and students
Building a broad and engaged digital research community

To ensure that UCL is recognised globally as a leader in the application of
data, software and compute intensive methods for research and innovation

DlgRalRoumh erram

Our Objectives

VVYVYy¥

Excellent Tools & Systems Excellent Practices & Resources Excellent Partnerships
» Easy to use & reliable 3 » World leading multi-disciplinary Staff-
> bie & flexible > :;\:’R (Flndat::?msblo. lnr;eropemble Scientist unity
> Self service & co-design » Information Governance framework »  Doctoral Training Programme
> Sensitive data provision > Digital Research Skilis Development > -Steatagic sciemal collsborations
» Arificial Intefligence / Machine Learning > ARC-ed teaching curriculum > Digital research career pathways
capability % Connaciad cirioiikim » 'Hub and spoke’, profession & PRISM roles



DRI: Digital Research Infrastructure

The UKRI programme aims to develop a state-of-the-art national digital research infrastructure. It
connects researchers and innovators to the computers, data, tools, techniques and skills that
underpin the most ambitious and creative research.

It funds and develops:

new infrastructure

major upgrades or transformative developments
scoping studies

design studies and pilots

Their work includes:

data infrastructure and services

large-scale compute

software

foundational tools, techniques and services for interoperability, security and sustainability
professional skills and career pathways in digital research infrastructure



Complex Landscape of skills & roles

Computational research is becoming prevalent across more disciplines and
the community is growing and diversifying

Technology keeps advancing and the landscape of ‘required skills’ keeps
shifting

No clear entry points into many roles and often training happens on the job
and is very task-driven

More training resources are being created but finding the ‘right’ one can be
difficult or time consuming



What have we done so far?

e \We have started to identify roles, competency frameworks and training
opportunities; and how these interlink.
e Data has been collected across multiple projects and events.

Define Necessary Demonstrated By

Training
LOs Demonstrate | Courses

»

J - J -

Roles Indicate Skills For | Competencies




What are we trying to do?

e Develop and maintain a database
describing roles, skills, and training
resources related to digital Research
Technical Professionals (“the dRTP

Resources

dRTP

landscape”) to serve as a dynamic, Landscape
living reference resource for the

whole dRTP community.
e Connect the projects working in this
space.




Training Landscape Survey

The Teaching and Training Special Interest Group within the
Society of Research Software Engineering is calling dRTP group or
team leads to contribute to the dRTP Training Landscape Survey
2026 by sharing insights on their current training activities, barriers
to development, and interests in cross-institutional
partnerships.

The primary objective is to map out the current educational
landscape for digital research professionals by gathering data from
team leaders. The survey seeks to identify the specific types of
training currently being offered, the funding models supporting these
initiatives, and the demographics of the learners involved.
Furthermore, the questionnaire investigates the use of external
learning resources versus those developed in-house and seeks to
uncover existing barriers that prevent teams from expanding their
teaching portfolios.



https://society-rse.org/teaching-and-training-sig/
https://forms.gle/dTDc8qWjZ37bwFdj7
https://forms.gle/dTDc8qWjZ37bwFdj7

Lots of projects, which
you will now learn more
about



; DIRECT THE PROBLEM

= Many entry paths

Skills & Competencies = Huge role diversity
Framework for Digital = No map or learning pathway
Research Professionals

WHAT IS DIRECT?

A framework to help digital

Helping dRTPs identify, visualise & develop research professionals identify,
the skills they need to succeed visualise, and develop

Aleks Nenadic, Dave Horsfall competencies to support careers,

dRTP advisory group kick off meeting collaboration, and sustainable
20 March 2026, Edinburgh research




AHEAD

Version 2.0 release

Voice for more communities & domains
Collaborate with similar frameworks
globally

Career pathway & line-manager tooling

GET INVOLVED

Explore: directframework.com
Self-assess: build your personal skill
profile (competency wheel)

Contribute & connect: workshops, feedback,
community project meetings, Slack



http://directframework.com
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A community-led organisation teaching essential software
and data skills for open, reproducible research.

-

sdftware
carpentry
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'Earpentry
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0 datacarpentry O hpc-carpentry* O librarycarpentry 0 swcarpentry

‘@ O, https://carpentries.org/



https://creativecommons.org/licenses/by/4.0/legalcode




Number of lesson repositories

250 -

d

o

o
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150 ~

100 ~

Community lessons
The Carpentries
Library Carpentry
Data Carpentry
Software Carpentry

2016

2018

2020

2022

2024

2026



The Carpentries Workbench

Creating Histograms

Last updined sn 202308~ 15 | Balt tes poge (5

Open source, MIT licensed
Accessible: WCAG AA+
Automated ally testing
Simple local setup

Embeds Bioschemas
TrainingMaterial metadata

Interested in building/mapping
learning pathways between
materials+programs

https://carpentries.github.io/workbench/

Questions Objectives
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COMPUTATIONAL ABILITIES
KNOWLEDGE EXCHANGE

Eleanor Broadway
Architect, EPCC
(e.broadway@epcc.ed.ac.uk)

ARCHER2 Celebration of Science, 13th March 2026

Adorable photo by Henley Design Studio on Unsplash



https://unsplash.com/@henleydesign?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/photos/kid-sitting-beside-round-cake-close-up-photography-XbZgARqXROc?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
mailto:e.broadway@epcc.ed.ac.uk

The DRI Landscape is no piece of cake...

The UK Digital Research Infrastructure (DRI) landscape is large and complex!

Across the ecosystem you'll find: -
:) So many opportunities!

e Centres and Institutes

* Systems But hard to navigate and...

e Development of RSEs

e New approaches to skills and software e Find the right collaborators

e RTP skills, hubs and platforms e Discover what's already happening
e Research Communities e Identify opportunities to engage

e .. and many more!




This is where CAKE comes in:

CAKE connects the DRI community to make collaboration simpler, faster,
and stronger.




This is where CAKE comes in:

CAKE connects the DRI community to make collaboration simpler, faster,
and stronger.

What's needed:

Visibility
Connections
Funding

Shared knowledge

Open community CA\<E




This is where CAKE comes in:

CAKE connects the DRI community to make collaboration simpler, faster,

and stronger.
i A
]
What's needed: The method:
- Visibility Remove the barriers to

- make collaboration
- Connections ake collaboration easy

- Funding
- Shared knowledge
- Open community

COMPUTATIONAL ASILITIES
ENOWEDGE EXCHANGE




This is where CAKE comes in:

CAKE connects the DRI community to make collaboration simpler, faster,

What's needed:

- Visibility

- Connections

- Funding

- Shared knowledge
- Open community

and stronger.

488 88

The method:

Remove the barriers to
make collaboration easy

COMPUTATIONAL ANILITHS
KNOWLEDGE EXCHANGE

The result:

A well-connected DRI
community

COMPUTATIONAL ASILITIES
ENOWLIDGE EXCHANGE



One-stop to discover who is doing
what across the community. Computational Abilities Knowledge Exchange

Sdge exchange and
K Digital Research

Including:

-> DRI Landscape Overview
- DRI Funding Opportunities
- DRI Events Calendar

DRI Landscape Upcoming Events Resources
ve the lanchicane of the Uy Digtal DisCOwr upComing #vents, tisining and KEBOx it o

www.cake.ac.uk
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http://www.cake.ac.uk

CAKEbox: Our Knowledge Hub

—
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One-stop to discover how to collaborate
better and easier.

Knowledge, best practices and reusable
guides for:

e Collaboration and Community Building

e Communications and Outreach

e Equality, Diversity, Inclusion and
Accessibility (EDIA)
CAKE Fellowship Resources
Submissions and Reviewing

CXE

COMPUTATIONAL ASILITIES

ENOWUEDGE EXCHANGE




Funding Opportunities
0 Retreats e Placements & Visits




Funding Opportunities
0 Retreats a Fellowships e Placements & Visits

e Community and output-driven knowledge exchange retreats.
e Open later this year!




Funding Opportunities

0 Retreats e Fellowships e Placements & Visits

e Conduits between communities, passionate about knowledge exchange & driving change
and collaboration.
e Call open later this month!

ly)
> YR

Fortran index: Facilitating Basic introductions for the DRI CONNECT DRI: Community of g
better knowledge exchange community to the benefits and Practice for leaders of UKRI

CA<E
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Funding Opportunities
0 Retreats e Fellowships e Placements & Visits

e Support for building new or sustaining existing collaborations
o Embedded placement in a research group
o Visit to share knowledge/best practices
o Engagement to explore a new collaboration
o Attendance at a workshop/event
e Includes international opportunities
" Rolling call — applications always open

CA<E




Funding Opportunities
0 Retreats e Fellowships e Placements & Visits

e Support for building new or sustaining existing collaborations
Embedded placement in a research group
Visit to share knowledge/best practices
Engagement to explore a new collaboration
o Attendance at a workshop/event
e Includes international opportunities
" Rolling call — applications always open

o O O

Reviewers Needed!

Learn more and support our
community

CA<E




Adorable photo by Henley Design Studio on Unsplash
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KNOWLEDGE EXCHANGE

Eleanor Broadway
Architect, EPCC
(e.broadway@epcc.ed.ac.uk)

ARCHER2 Celebration of Science, 13th March 2026


https://unsplash.com/@henleydesign?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
https://unsplash.com/photos/kid-sitting-beside-round-cake-close-up-photography-XbZgARqXROc?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
mailto:e.broadway@epcc.ed.ac.uk
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DisCouRSE: Developing a
community of dRTP leaders

Adrian Harwood
The University of Manchester, Project Co-Lead

Co-Leads: Jonathan Cooper (UCL - Project Lead), Arianna Ciula (KCL), Kirsty Pringle (EPCC),
Dave Horsfall (Newcastle)

Network Manager: Gillian Sinclair (UoM).

== Newcastle KRS
(S p CC &Y University Landscape Mapping Meeting | Adrian Harwood | March 2026 w{,m,,%ﬁ
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This project has received funding
through the

UKRI Digital Research Infrastructure
Programme.

MANCHESTER
1824

DisCOURSE: Developing a
Community of Leaders

Cohorts of digital Research Technical
Professional (RTP) leaders who will
have an amplifying effect.

Culture Change

Leadership is broad: strategic,
community, technical, managerial, ...

ldentify and expand best practices.

RTP [aspiring] leaders

Career Structures:
establish frameworks

Connecting digital
Expand, guide,
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Community:

First flexible fund round launched.

Foundation: Research Software Engineers

=< Newcastle . : - - S ; ‘
e p CC VL7!1i\'«,'1'>it_\' Landscape Mapping Meeting | Adrian Harwood | March 2026 m
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Community is Central

Kirsty Pringle

« Stakeholder Mapping: identifying relevant audiences across digital
RTP communities and linked initiatives

« Welcoming and supporting everyone whatever their background etc.

+ Identifying “Conduits”: people who span multiple communities and
can connect and influence across different landscapes

« Working in Partnership: across projects, professions and institutions

 Raising Awareness: producing and sharing high-level materials
celebrating the contributions of all digital RTPs

== /Newcastle :
e p GCC VUnivcrsity Landscape Mapping Meeting | Adrian Harwood | March 2026
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Landscape Mapping

Adrian Harwood

@

We now have a Landscape Mapping
Advisory Group to coordinate activity

Mapping Training to Competencies to Roles in this space with representatives

+ Audit the landscape in terms of from a range of networks and groups.
» What roles exist in the dRTP space?
» What skills and competencies (groups of skills) define those roles?
» What training is accessible to develop those skills?

|_Define Necessary

"|__Demonstrated By [
Roles : -1 Competencies Training
e Indicate Skills For | p & LOs Demonstrate | Courses
| |
{ ) _Support _ | |

’. Initiatives ‘

epcc K%“"’gﬁggﬁ Landscape Mapping Meeting | Adrian Harwood | March 2026




_»)
MANCHESTER ((()isCouRSE

DIRECT: Digital Research
Competencies Framework

Dave Horsfall

Framework

« ldentify the skills and competencies needed for success
« Explore career pathways to guide development

« Access curated training for specific skills

Open-Source Web App

« Generate interactive skill wheels

« Visualise strengths, spot gaps, and plan your journey

DIRECT

== Newcastle
e p CC VUni\»'Ursity Landscape Mapping Meeting | Adrian Harwood | March 2026
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Training in Leadership

Adrian Harwood

Focus on a subset of transferrable competencies

Identify existing training offerings from across the community with aligned
learning outcomes to produce a training catalogue

Working with partner projects and organisations

Use flexible fund to enhance offerings where needed

« Design and deliver a programme for cohort-based training
to allow participants to demonstrate the selected competencies

« Establish an alumni community who collaborate and support each other

== /Newcastle :
epcc Y University Landscape Mapping Meeting | Adrian Harwood | March 2026
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The University of Manchester

Careers to Lead Within

Jonathan Cooper and Arianna Ciula

Analysis of digital RTP group structures

Interviews with group leaders

Report on lessons learned and guidance for groups

Focus groups comparing process-based approaches

First event ran on 19" January 2026 focused on Team Culture
Future topics based on interviews analysis and community interest
Development & promotion of career pathways

Bringing organisations together and promoting good practice
Policy engagement

== /Newcastle :
e pCcC &Y University Landscape Mapping Meeting | Adrian Harwood | March 2026
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DisCouRSE Flexible Fund

== Newcastle KRS
(S p CC &Y University Landscape Mapping Meeting | Adrian Harwood | March 2026 w{,m,,%ﬁ
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Funding Round 10of 5

« 21 projects funded running throughout 2026.

« All projects can be viewed on our website:
» https://discourse-network.github.io/projects/

« A wide range exploring things from training material
to creating communities of practice and peer
mentoring schemes.

wwVewcastie KIS
e p CC &Y University Landscape Mapping Meeting | Adrian Harwood | March 2026 w,fs‘,&
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The University of M

unding Round 2 of 5

« To be announced shortly and likely to open after Easter 2026.
» Not exclusively for continuation projects from Round 1.
« Will have a number of focus areas.

« Value per project is likely to be greater than the first call but with fewer being
funded.

» Proposals can therefore be bigger in scope and projects run for longer.
- If you have an idea, please talk to me about it!

== /Newcastle :
e p GCC VUnivcrsity Landscape Mapping Meeting | Adrian Harwood | March 2026
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The University of Manchester

ACknOWIedgments Supporting Organisations

I PRISM notwork

https://discourse-network.github.io Re L) @ N |
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through the UKRI Digital Research
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Infrastructure Programme.

== /Newcastle :
epcc Y University Landscape Mapping Meeting | Adrian Harwood | March 2026




CHARTED:
Connecting Hub for advancing RTP
talent enabling DRI

CHARTED

University of Edinburgh, Imperial College London, University of Southampton



Project Objectives

Making the Skills and Training Ecosystem easier to navigate:

« Connecting training opportunities with skills, skills with roles, roles with
people, and people with people.

« Making training resources more FAIR (Findable, Accessible, Interoperable
and Reusable).

» Supporting development of tools and practices for learning and teaching
dRTP skills to both professionals and students.

» Exploring novel approaches for professional skill development (e.g. self-

directed learning pathways).
fl 2
CHARTED



Our work so far:

» Exploring the dRTP landscape: skills, roles, initiatives and training
resources.

* Engaging with FAIR working groups and other projects

» Creating a tool to assess the FAIRness of training resources (the
questionnaire should be available soon).

* Administering the flexible fund - splitinto 4 :
* Fund 1 (not open yet) - Development and support of FAIR training ecosystem

* Fund 3 (not open yet) - Development of novel tools and platforms to make the
ecosystem easier to navigate

o2& dameoen CHARTED



Fund 2 - Community activities that create and support the dRTP communities:
« up to £5k per event
* First deadline: 15t of April, then every 2 months (always on 15th)

* More details at: https://drtp-skills.ac.uk/funds-community/

Fund 4 - Supporting professional skill and career development:

» up to £5k per individual to attend different activities e.g. conferences,
courses

* Rolling deadline: 15t of every month
 Moredetails at: https://drtp-skills.ac.uk/funds-prof-dev

CHARTED
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Contribute & Stay Informed!

Become a reviewer - Mailing list sign-up - .
https://tinyurl.com/CHARTED-reviewers https://tinyurl.com/CHARTED-list

( HARTED


https://tinyurl.com/CHARTED-reviewers
https://tinyurl.com/CHARTED-reviewers
https://tinyurl.com/CHARTED-reviewers
https://tinyurl.com/CHARTED-list
https://tinyurl.com/CHARTED-list
https://tinyurl.com/CHARTED-list

https://drtp-skills.ac.uk
charted@drtp-skills.ac.uk

CHARTED
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STEP-UP & SCALE-UP. —

Developing communities, skills and
infrastructure to support dRTPs

Jeremy Cohen

Advanced Research Fellow, Department of Computing
Director of Research Software Engineering Strategy

Michael Bearpark

Professor of Computational Chemistry
Academic Director of Research Computing

Imperial College London



https://unsplash.com/@scottwebb?utm_content=creditCopyText&utm_medium=referral&utm_source=unsplash
https://unsplash.com/photos/gray-concrete-stair-during-day-time--WwGlaPd2sY?utm_content=creditCopyText&utm_medium=referral&utm_source=unsplash

STEP . . https://step-up.ac.uk
UP A Strategic TEchnical —
Platform for University technical STEPUP s o of 1
Profess'Onals Strategic Technical Platform

proposals announced by
» Partner institutions: EPSRC in March 2024
* Imperial (lead)
« UCL
+ King’s College London IMPERIAL m
* University of Westminster
* Project duration: 4 years - Jan 2024 — Dec 2027 ISR UNIVERSITY OF

LONDON WESTMIMSTER®

* A London regional platform — ~£2m (100% FEC)

« A group of 6 external project partners contributing in
. : i . .

UMIVERSITYOF T ) Engireering and
Phys!
Ros

LT WESTMIMSTER=


https://unsplash.com/@lakhani?utm_source=unsplash&utm_medium=referral&utm_content=creditCopyText
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https://unsplash.com/photos/gray-concrete-stair-during-day-time--WwGlaPd2sY?utm_content=creditCopyText&utm_medium=referral&utm_source=unsplash
https://www.ukri.org/news/new-funding-to-support-research-technical-professionals/
https://www.ukri.org/news/new-funding-to-support-research-technical-professionals/

STEP-UP: Activities and progress

« Community and Equity, Diversity and Inclusion |

« Growing Research Software London into a wider dRTP community - annual
conference, events, new ByteSized dRTP programme!

» Research Technical Champions scheme — 25 Champions across 4
institutions

« Training and Skills

« Cataloguing dRTP training; Undertaking a gap analysis; Developing courses
« Training delivery: Carpentries, CodeRefinery, containers and more!

« Career Pathways, Placements and Mentoring

« dRTP mentoring scheme up and running 10+ mentor/mentee pairs matched
* Placements scheme — extensive work across institutions, pilot underway.

» __Policy, Strategy, Awareness and Recognition

IMPERIAL  |S53 L
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The SCALE-UP Network:

Scaling dRTP support nationally

Northumbria QUEEN'S

IMPERIAL [RaEEEE Shetficld University ONvERsTY

NEWCASTLE



SCALE
upP

The SCALE-UP Network:
A National People and Skills Pipeline

University of
IMPERIAL Sheffield

Partner institutions:
» Imperial (lead)

1‘;"- Unl\vc[\“\ Nofthumbf'a

* University of Glasgow Y of Glasgow @ University

NEWCASTLE

* Northumbria University

* Queen’s University Belfast P4 QUEEN'S
% UNIVERSITY
» University of Sheffield ()7 BELFAST

* Project duration: 4 years to March 2029

» Growing the activities of STEP-UP to a national
audiepce ‘
IMPERIAL [ Shormoid QD Unversty - PG R

NEWCASTLE




SCALE

upP

The SCALE-UP Pipeline

Experienced
professionals

Research Technical RTP Experience
Students .
Champions Programme
ECRs
Students
Early-career Training workshops, Networking events,
Researchers

Apprentices
Flexible Fund

Iniversity o Northumbria
IMPERIAL Ml PA ghefﬁglc; Uni\:erslty UNIVE

NEWCASTLE

EDIA activities, Visible computing, Regional hubs

QUEEN'S
UNIVERSITY
BELFAST

SINE

Careers

Inclusive
Community

Sustainable
Research

T Natural
»  Environment
Rusearch Council



g® STEP-UP L

Thank you

With thanks to UKRI-EPSRC for support via the STEP-UP project
(EP/Y530608/1) and to the UKRI DRI programme / NERC for funding SCALE-
UP



mailto:jeremy.cohen@imperial.ac.uk
mailto:m.bearpark@imperial.ac.uk

ACIT-HUB

ACCELERATED COMPUTE
INFRASTRUCTURE TRAINING HUB

Twin Karmakharm
ACIT Hub Co-l

UK Research Engineering and
: ’ Physical Sc
% and Innovation & L Research Councll



NG Whatis it?

Research Infrastructure Engineer?

* UKRI DRI Training Hub for RTP’s

« Research Technology Professionals Who you call when HPC breaks

. £3.9m total /*\

* Aims - Focus on RIE’s P
* Train & Share best practice
* Raise profile

\ A

* Improve career paths
* Foster engagement with DRI funded

initiatives (Tier 0/1/2 HPC) ﬁ b

Experts in everything

RIE superheroes RIE super teams

¥

y
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NCIT
f .Approach

Industry
trusted Success
training Stories Technician

&
& CPD Days for REF Commitment

Hackathons
Short Courses
Self-paced online
Translational Skills

Bootcamps, Apprenticeships,

Hands on support, Train the Trainer Academia
Valued Metrics



NCIT
Fub Progress

* Co-Design Days
* Sheffield, Bristol, London (June/July 2025)
* Edinburgh (Summer 20267?)

* Turning results into training content
 Starting with “Intro to....” content

* Developing Webinar schedule
* Mentoring and Secondments-Visiting Scheme



NGl Upcoming

Hackathon: GPU Performance Monitoring

10am - 4pm, Guildford, 21st April 2026
* RIE’s (e.g SysAdmins), RSE’s and users
* Develop GPU monitoring dashboards
* Bring a node (virtually — no vans needed!)

Webinar: Becoming Agile in Research Computing

2:30pm, Online, 20" May 2026
* Agile techniques for research platforms teams
* Taster session
* Full RIE focused Agile training later this year
* In collab with a DisCouRSE funded project






Speaking:

Eva Fernandez Amez,
Community Manager for
Digital Research
Infrastructure

SHAREINg

delivery of
science workflows using
hardware building blocks

This project has received funding through the UKRI Digital
Research Infrastructure Programme [grant number
UKRI1801 (SHAREing)].
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Pillar 1:
Performance &
Machine
Assessments

A

Work Package 1

Performance
Assessment

Thomas Flynn - Durham
University

Cormmundty GPU codes: Castep - Task 019




Pillar 1:
Performance &
Machine
Assessments

A

Pillar 2: Training & Skills

Work Package 1

Performance
Assessment

Thomas Flynn - Durham

University

WP ) - Performance Assesamem

Community GPU codes: Castep - Tuak 019

A

Work Package 2

Technical Training

Ed Bennett - Swansea
University

WP2.1 - Develop o Saarming cootent 1hat | 20! covered
winewhere yol evseriial fim 30T aketate COmEVONG

Identify platforms for trairsng that will outlant
the project - Task 012

Produce and deplay a questionnaire of
community training needs - Tesk 013

Discussian with Al community on barrier 10
adopting large shared resowrces - Task 014

Theoretically .motivated intreduction to
performance analysis and optimisation - Task..

Work Package 3
Professional Skills
Training

Eva Fernandez - Durham
University

WPD ] - Develop & marmng coment that is 20! coversd
whnewtiers yw! ey aentisl fur ac caber ale Camgfing

Defmnition of Professional Skills for Career
Progression - Task 018

Review of Existing Professional Skills Training
Landscape - Task 016

Stakeholder Mapping for Professional Skills
Development - Task 017




Pillar 1:
Performance &
Machine
Assessments

Pillar 2: Training & Skills

Pillar 3: Ecosystem
& Community

Work Package 1

Performance
Assessment

Thomas Flynn - Durham
University

WP ) - Pertormance Assesament

Comwnunity GPU codes: Castep - Task 019

Work Package 2

Technical Training

Ed Bennett - Swansea
- University

Work Package 3

Professional Skills
Training

Eva Fernandez - Durham
University

Work Package 4

Outreach, stakeholder
engagement and capacity
building

Chris Howell - Durham
University
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Idemtity platforms for training that will outisst
the project - Task 012

Produce and deplay » questicenaire of
comemunity training needs - Task 013
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Theoretically -motivated introduction to

performance analysis and optimisation - Task..

WP1 3 - Develog 0-learming coment that i3 et covered
“harwhere pot ensentie or sccaberate compting

Defirstion of Profewssonal Skills for Career
Progression - Task 01§

Review of Existing Professional Skills Training
Landscape - Task 016

Stakeholder Mapging for Professional Skills
Development - Task 017

WPLY - Lisss with compate cetres. RTP communities and
otoy growps

Surmmer pre-degree intemships - Task 033
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HOW TO GET INVOLVED!

Pillar 1: :

Performance & Pillar 2: Training & Pillar 3:
Machine Skills Ecosystem &
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Pillar 1: HOW TO GET INVOLVED!
Performance & Pillar 2: Training &
Machine Skills
Assessments Propose a Solution to an
Open Task
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Pillar 1: HOW TO GET INVOLVED!

Performance & Pillar 2: Training & Pillar 3:
Machine Skills Ecosystem &

Assessments Commtinity Propose a Solution to an

/ \ / K j Open Task
SN .

A

A A
N6

Maximum award

Example of Activity AEEUECHE budget per
s supported ..
Type application (80%
per call
values)

Workshops &
Ss——— R~
Fon project - Tawh 012 Pogescon - Twh 013
[Sw— Pe——— Grudvasndd . Code Assessments Up to 10 . £15,000
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material & 6-10 £25,000
s sl o0 Sopepreton: vk methodologies

I

Current call closes the 23 of March
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Pillar 1:
Performance &
Machine
Assessments

Pillar 2: Training &
Skills

Pillar 3:
Ecosystem &
Community
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HOW TO GET INVOLVED!

Suggest a New Task




Pillar 1:
Performance &
Machine
Assessments

Pillar 2: Training &
Skills

Pillar 3:
Ecosystem &
Community
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HOW TO GET INVOLVED!

Suggest a New Task

* Suggest a New Task
that fits within one of
the Work Packages
themes.

* These are reviewed on
a rolling basis and
discuss in our monthly
Open Meetings



Pillar 1:
Performance &
Machine
Assessments

Pillar 2: Training &
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Pillar 3:
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HOW TO GET INVOLVED!

Suggest a New Task

* Suggest a New Task
that fits within one of
the Work Packages
themes.

* These are reviewed on
a rolling basis and
discuss in our monthly
Open Meetings

Propose a Solution to
an Open Task




HOW TO GET
INVOLVED!

SHAREIing’s

Website
SHAREing
m @shareing.bsky.social
@ shareing@durham.ac.uk




HOW TO GET
INVOLVED!

SHAREIng’s

Website Propose a Solution to
SHAREing oan Open Task

m @shareing.bsky.social
@ shareing@durham.ac.uk




SHAREIing’s
Website

m SHAREing

m @shareing.bsky.social
@ shareing@durham.ac.uk

HOW TO GET
INVOLVED!

Propose a Solution to
an Open Task

Suggest a New Task



HOW TO GET
INVOLVED!

SHAREIing’s

Website Propose a Solution to

an Open Task

SHAREing

@shareing.bsky.social

Suggest a New Task

shareing@durham.ac.uk

Join our monthly Open

Meetings!




National Federated
Compute Services
NetworkPlus

O

NFCS-NetworkPlus

Archer 2 — Celebration of Science 2026

Digital Research Landscape ~ Projects, Skills and Resources

20th March 2026



Our vision is a diverse and joined-up ecosystem of National
Federated Compute Services, unlocking the UK DRI for all

Our mission is to create an inclusive roadmap to show the way
to create a truly sustainable, inclusive and interconnected DRI

Our strategy is to leverage our portfolio of diverse and
innovative flexible funding projects to generate the evidence and
community needed to achieve our mission



Project Objectives

Create a community of Create a roadmap that shows the
practitioners around federation of way to achieving the ambition of a
compute and data resources national R&| computing federation

Organise national events and workshops to bring people together
Coordinate with UKRI-DRI and other Network Plus activities

Support community building and collection of evidence for the roadmap
through flexible funding projects

(and do it all in two years!)



Flexible funding Projects

InClusive Futures Usee
IO 308 TG
Bty for Nationad
Ffecdwrures Compute
Services

Lapioeing he
requirerments snd
MChaologus for & e
cantre AF]

Sur veyng scenbiity
of federuted compute
for junitr researchers

Tedneatod Al spphicemion
contarer plattoem /
regintry Prasibility study

KT research clute
Innadscape sur vey

Jub Orchuestration using
Contelletion on
Metgrogensus HPC
resolrces

Nridglng ™e Gag
AlGning project

research mfrasmoctiow

UNITED A Fratmewnt

e foderned computing
resadmag

Suparcomputens and
Superpostions Malkng
Quantum Acceletsion
AcCesribie Wirtun HPC
Eramewnrks

ACCoRD (A Community
for Contracs Regudation
for Datw)

Net-Zeve ang Clirouta
Lconomy Fedantion:
fvidence-based Folcy
Roddeup for Carbon-
Awarw Computs In the
Quilr Ervironmens

dentitying Barriers

r

) Yy sarche

Federated HPC

Fedargted data accen
ACTOMs the ORI

Federated data
maoverent

Enpiocing the
governance

Pecpuir ety for
onebling UK DRIs o
adopt MyAccensl0




Flexible funding P

g Everytt
Everywhere, All 3 once

omman dats

e for

Lapiveiong he
requirerments snd
echnologies lor & duty
cantre APL

Todeeatod Al spplicarion
contarer plartorm /
regintry Frasibility study

b |

rojects

Biotechnology and

Biological Sciences =
Research Council
—

Arts and
Humanities oS
Research Council Smpg

Federated [

bespoke Al
bk fOr

Sclence and
Technology
Facilities necil
Jub Orchestration s o es Counci
Contelletion on
Hetgrogenous MPC
resolrces

Natural
Environment
Research Council

Engineering and
Physical Sciences
Research Council

Supercomp,
Superposition
Quantum Acce
ACCesritie Wint

Economic
and Social

Federated data
maovement

ing Federated HPC

Roadmap
Efficem A

Federated D

Research Council

HEE

Medical
Research
Council




Roadmap Event

10th — 11th September
Thinktank, Birmingham




netDRIVE
H L4 W
Network for Sustainable

Digital Research Infrastructure
- Vision and Expertise

Five Minute Briefing
Dr Lorna Smith, EPCC, The University of Edinburgh

Presenting on behalf of - Martin Juckes, Sarah Sparrow, Lucy Li, Graeme Smith




NetDRIVE Ambition

H L4 WY

- Grant: £3,959,793 (100% * Immediate and tangible progress towards net zero
FEC) : . . .

. January 2025 to March 2028 * National and international thought leadership

» Core team at Oxford . . . .-
X * Confidence in our pathway to sustainability

®
Tom

| | FlexibleFund |

https://uknetdrive.org/ o



https://uknetdrive.org/

Champions

Research

Loic Erinma Ochu Alex Owen Kirsty Pringle Lorna Smith Andy Turner
Lannelongue
ﬁ
g Q
Michael Jessica Huntley Motivating Liz Ing-Simmons Community
Rudgyard Change Change

Commercial Early Career 93



NeiDRIVE

2025

\ [
):
/ |

THREE OPEN COMMUNITY
MEETINGS: LONDON, OXFORD,
DURHAM

THREE WORKING GROUPS
INITIATED

»-

9 CHAMPION FUNDED (8 14 COMMUNITY PROJECTS
STARTED IN SEPTEMBER 2025; FUNDS (AROUND £1.25M
ONE TO START IN 2026) FUNDS COMMITTED)

Q =

q

EARLY CAREER SANDPIT: 2 ECR
PROJECTS, 1 ECR CHAMPION

INTEGRATION LEAD RECRUITED
TO CORE TEAM

94



Community Meetings 2026

Oxford Edinburgh UWE, Bristol

22nd-23d April 2026 Summer 2026 First Week of
November 2026
Creating a New hnology:
g _ Technology Cultural Change
Reality: A Challenges and (includi |
Sustainable Digital Opportunities ineluding anhua

Transformation meeting)
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